
 
CORPORATION OF THE TOWNSHIP OF PRINCE 

AGENDA 

September 13, 2022 

6:45 PM 

 

 

 

Join Zoom Meeting 

 

https://us02web.zoom.us/j/84936055895?pwd=ckhrREIvMCthSUdmNnIrSmRQQWYwd
z09 

 

Meeting ID: 849 3605 5895 

Passcode: 312157 

 

1.  Call to Order 

 

2. Approve Agenda 

 

3. Disclosure of Pecuniary Interest 

 

4. Minutes of Previous Meeting 

a)  Minutes of Regular Meeting, July 12, 2022, and Special Meeting July 27, 2022. 

 

5.  Questions and information arising out of the minutes. 

 

6. Petitions and/or delegations  

 

7. Staff Reports 

a) Fire Chief Report 

b) Roads Superintendent Report -None 

c) MA/Clerk/Treasurer’s Report- Revenue and Expenditure Reports from July & August 2022 

 

8.  Planning 

a) Report for Minor Variance Application M3-2022; Consent Application C2-2022 

 

9. By-Laws 

 

10. Notice and Notice of Motions 

 

a) Councillor Enzo Palumbo request - DSSMSSAB Early Years Playground Enhancements 

Funding Agreement EY-22-012 A1 

 

11. Correspondence 

a) Daimler Truck North America (New Fire Truck Purchase Surcharge Update) 



 
CORPORATION OF THE TOWNSHIP OF PRINCE 

AGENDA 

September 13, 2022 

6:45 PM 

 

 

 

12. Minutes of Boards and Committees  

 

13. New Business 

 

a) Public Works Truck Quotes  

b) Walls Side Road Tender  

c) Annual Review of Workplace Anti-Violence and Sexual Harassment Policy  

d) Resolutions of Support Township of Perry - Support Town of Aurora Private Members Bill C-

233 Keira's Law 

e) Letter from Rose Zgraja  

f) Letter from Helen MacKay 

g) FONOM letter – Federal Electoral Districts Redistribution 

h) Coleman Township Resolution 22-08-31-02 Federal Electoral Boundaries 

i) Twp of Murmur - Climate Emergency 

j) Town of South Bruce Peninsula Mandatory Firefighter Certification 

k) Municipality of Port Hope Amber Alert System 

l) Town of Kingsville Opposition to Bill 3, Strong Mayors, Building Homes Act, 2022 

m) Township of Puslinch Council Bill 109 More Homes for Everyone Act, 2022 

n) Town of South Bruce Peninsula Physician Shortage in Ontario 

 

 

14.   Old Business  

 

15. Closed Session 

 

16. Confirmatory By-Law-  

 

17. Adjournment  

 

 

 

 

 

 

 

 



 The Corporation of the Township of Prince                                            
Minutes July 12, 2022 

6:45 p.m. 
Community Hall 

 

                                                     
 
 

Present: K. Lamming, E. Caputo, I. Chambers, E. Palumbo (online),  
Staff: L. Mousseau, L. Bagg,  
 

1. Call to Order – 6.45 p.m. 
 

2. Approve Agenda 
 
 

Resolution 2022-124 
Moved by: Councillor I. Chambers  Seconded by: E. Caputo 
 Be it resolved that this council hereby approves the agenda for July 12, 2022 
and any addendum as presented. 

 
3. Disclosure of Pecuniary Interest 

 
Council accepted Mike Matthews Conflict of Interest Declaration for the full July 12, 2022 
meeting as presented. 

 
 

4. Minutes of Previous Meeting 
 

Resolution 2022-125 
Moved by: Councillor I. Chambers  Seconded by: E. Caputo 

Be it resolved that this council hereby approves the minutes of the special 
meeting of June 9, 2022 and regular meeting of June 14, 2022 as presented. 

 
5. Questions and information arising out of the minutes. -NONE 

 
6. Petitions and/or Delegations 

 
a) Asset Management Plan 

 
Resolution 2022-126 
Moved by: Councillor I. Chambers  Seconded by: E. Caputo 

Be it resolved that this council hereby adopts the Asset Management Plan as 
presented. 

 
b) Source Water Protection Plan 

 
Resolution 2022-127 
Moved by: Councillor E. Caputo  Seconded by: I. Chambers 
 Be it resolved that this council hereby accepts the Source Water Protection Pan 
as presented. 
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c) St. Aloysius Cemetery 

 
Resolution 2022-128 
Moved by: E. Caputo   Seconded by: I. Chambers 
 Be it resolved that this council hereby accepts the update from Gayle Russell 
regarding the St. Aloysius Cemetery as presented.  
 

d) St. Aloysius Cemetery 
 

Resolution 2022-129 
Moved by: Councillor E. Caputo  Seconded by: I. Chambers 
 Be it resolved that this council hereby approves the roads crew to maintain the 
yard work for the cemetery as presented. 
 

7. Staff Reports 
 
a) Fire Chief Report 

 
Resolution 2022-130 
Moved by: Councillor I. Chambers  Seconded by: E. Caputo 

Be it resolved that this council hereby accepts the Fire Chief’s report as 
presented. 
 
 i-vii) Firehall Repairs 
 
Resolution 2022-131 
Moved by: Councillor E. Caputo  Seconded by: I. Chambers 

Be it resolved that this council hereby accepts and authorizes the repairs to the 
firehall as presented by WinMar. 

 
b) Roads Report 

 
Resolution 2022-132 
Moved by: Councillor E. Caputo  Seconded by: I. Chambers 

Be it resolved that this council hereby accepts the roads report as information. 
 
i) Roads 

 
Resolution 2022-133 
Moved by: Councillor E. Caputo  Seconded by: I. Chambers 

Be it resolved that this council hereby requests that the Road Super get quotes 
for a new roads truck with the specifications as presented. 

 
c) Treasurer’s Report 

 
Resolution 2022-134 
Moved by: Councillor I. Chambers  Seconded by: E. Caputo 

Be it resolved that this council hereby accepts the June revenue report in the 
amount of $72,513.47 and the June expenditure report in the amount of $196,739.10 as 
presented. 
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d) WMG Gold Package 

 
Resolution 2022-135 
Moved by: Councillor: E. Caputo  Seconded by: I. Chambers 

Be it resolved that this council hereby agrees to the upgrade of the WMG gold 
package as presented. 

 
e) Recreation Committee 

 
Resolution 2022-136 
Moved by: Councillor: E. Caputo  Seconded by: I. Chambers 

Be it resolved that this council hereby accepts the presentation by the 
Recreation Committee of the following: 

 $500.00 cheque to the Prince Township Public Library 
 $250.00 cheque to the EarlyON Centre for the Prince Township site 
Further be it resolved that this council thanks the recreation committee for their 
generous donations on behalf of the Library and EarlyON Centre.  
 

 8) Planning 
 
 a) Zoning Bylaw Amendment 

 
Resolution 2022-137 
Moved by: Councillor: I. Chambers  Seconded by: E. Caputo 

Be it resolved that this council hereby approves Zoning By-law amendment Z-
01-2022 allowing a special exception to Section 1.22, Home-Based Business, a 
chiropractic office, with the following conditions: 

 That a chiropractic clinic only be permitted as a home-based business 
 That the provisions of section 1.22.1 of the by-law apply to the 

chiropractic clinic. 
 

 9) By-Laws 
 

Resolution 2022-138 
Moved by: Councillor: I. Chambers  Seconded by: E. Caputo 

Be it resolved that this council hereby adopts By-Law 2022-14, being a by-law 
to amend zoning By-law amendment A-01-2022, allowing a special exception to Section 
1.22, Home-Based Business, a chiropractic office with the following conditions: 

 That a chiropractic clinic only be permitted as a home-based business 
 That the provisions of section 1.22.1 of the by-law apply to the chiropractic 

clinic. 
 

10) Notice and Notice of Motions -NONE 
 

11) Correspondence 
 

Resolution 2022-139 
Moved by: Councillor: E. Caputo  Seconded by: I. Chambers 
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Be it resolved that this council hereby accepts items 11a and 11b as 
information as presented. 

 
12) Minutes of Boards and Committees -NONE 

 
13) New Business 

 
a) Courageous Companions 

 
Resolution 2022-140 
Moved by: Councillor: E. Caputo  Seconded by: I. Chambers 

Be it resolved that this council hereby agrees to place an ad in the Courageous 
Companions, in the amount of $300.19 (including tax). 

 
b) Former Mohawk Institute Residential School 

 
Resolution 2022-144 
Moved by: Councillor: E. Caputo  Seconded by: I. Chambers 

Be it resolved that this council hereby supports the resolution of the City of 
Brantford regarding the request for the immediate release to the Survivors’ Secretariat, all 
documents regarding the former Mohawk Institute Residential School; and  

 
Further, this Council believes that this request should pertain to all residential 

schools across Canada; and 
 
Further that a copy of this resolution be forwarded along with the resolution of the 

City of Brantford to all parties named in section B of their resolution and the Federation of 
Canadian Municipalities. 

 
c) Amber Alert 

 
Resolution 2022-145 
Moved by: Councillor: E. Caputo  Seconded by: I. Chambers 

Be it resolved that this council hereby supports the resolution from the 
Municipality of Brighton and the County of Hastings regarding the necessary changes to 
the amber alert system; and 

 
Further, that a  copy of this resolution and those of Brighton and Hastings be 

forwarded to the Premier of Ontario, Doug Ford, the Municipality of Brighton, the County of 
Hastings and MPP Michael Mantha. 

 
d) Community Schools Alliance Action Plan 

 
Resolution 2022-146 
Moved by: Councillor: E. Caputo  Seconded by: I. Chambers 

Be it resolved that this council hereby supports the resolution from the County 
of Frontenac regarding Community Schools Alliance Action Plan and Social and Economic 
Impact for Small Communities in Ontario; and 
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Further, that a copy of this resolution and that of the County of Frontenac be 
forwarded to the Premier of Ontario, Doug Ford, the County of Frontenac, MP Terry 
Sheehan, and MPP Michael Mantha. 

 
 

e) Annual Emergency Exercise Exemption 
 
Resolution 2022-147 
Moved by: Councillor: E. Caputo  Seconded by: I. Chambers 

Be it resolved that this council hereby supports the resolution from the 
Township of Greater Madawaska regarding the request to amend Ontario Regulation 
380/04 under the Emergency Management and Civil Protection Act to provide an 
exemption to the annual exercise requirement for municipalities that have activated their 
Emergency Control Group and/or Emergency Response Plan in response to an actual 
emergency that year in recognition of the significant resources used to respond in the 
emergency and the effectiveness of such response in evaluation the municipality’s 
emergency response plan and procedures. 

 
Further, that a copy of this resolution and that of the Township of Greater 

Madawaska be forwarded to the Premier of Ontario, Doug Ford, MPP Michael Mantha, 
Minister of Municipal Affairs and the Solicitor General. 

 
14) Closed Session 

 
Resolution 2022-148 
Moved by: Councillor: E. Caputo  Seconded by: I. Chambers 

Be it resolved that this council hereby proceeds into Closed Session at 7:55 
p.m. to consider the following subject matter in accordance with the Municipal Act. 

 
a) Personal matters about an identifiable individual, including municipal or local 

board employees; municipal building business 
b) Litigation or potential litigation, including matters before administrative 

tribunals, affecting the municipality or local board; water system 
 
Further, be it resolved that should the closed session be adjourned Council may 
reconvene in closed session to continue to discuss the same matters without the 
need for a further authorizing resolution. 
 

i) Closed Session 
Resolution 2022-149 
Moved by: Councillor: I. Chambers  Seconded by: E. Caputo 

Be it resolved that this council hereby agrees to come out of closed at 8:35 p.m. 
 

ii) Budget By-Law 
Resolution 2022-150 
Moved by: Councillor: E. Caputo  Seconded by: I. Chambers 

Be it resolved that this council hereby adopts by-law 2022-15, being a by-law to 
repeal and replace by-law 2022-09 and to correct the budget and tax rates for 
2022. 
 

15) Confrimatory By-Law 2022-16 
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Resolution 2022-151 
Moved by: Councillor: E. Caputo  Seconded by: I. Chambers 

Be it resolved that this council hereby adopts by-law 2022-16, being a by-law to 
adopt, ratify and confirm the action of council for July 12, 2022. 
 

16) Adjournment 
Resolution 2022-152 
Moved by: Councillor: E. Caputo  Seconded by: I. Chambers 

Be it resolved that this council hereby adjourns at 8:37 p.m. until September 13, 
2022, or the call of the chair. 
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Present:  Council:  K. Lamming, E. Caputo, M. Matthews,  
Staff: A.Nowlan 
Public:  M. LaHaye, M.Mick, G.Russell, R. Zgraja 
 
 

1. Call to Order 6 p.m. 
 

2. Resolution 2022-153 
 
 

Delegation of Authority to Clerk the Council meeting on July 27, 2022, letter from Deputy Clerk Lorraine 
Mousseau authorizing Andrew Nowlan to clerk July 27, 2022 meeting. 
 

Moved by: Councillor E. Palumbo   Seconded by: Councillor M.Matthews 
 

 
BE IT RESOLVED THAT THE COUNCIL OF PRINCE TOWNSHIP hereby approves the delegation on 
July 27, 2022, and any addendums, as presented.  CARRIED. 

 
3. Approve Agenda 

 
Resolution 2022-154 
Moved by: Councillor M. Mathews  Seconded by: Councillor E. Caputo 
 

BE IT RESOLVED THAT THE COUNCIL OF PRINCE TOWNSHIP hereby approves the agenda of July 
27, 2022, and any addendums, as presented.  CARRIED. 

 
4. Disclosure of interest- NONE 

 
5. Minutes of Previous meeting -NONE 

 
6. Questions and information arising out of the minutes. -NONE 

 
7. Petition and delegations- NONE 

 
8.  Staff Reports -None 

 
9. Planning - None 

 
10. By-laws - None 

 
11.   Motions and notice of motions - None 

 
12. Correspondence - None 

 
13. Minutes of Boards and Committees - None 

 
14. New Business 

 
2022-17 Bylaw to Appoint a Municipal Administrator 
 
 

Resolution 2022 - 155 
Moved by: Councillor M. Matthews    Seconded by: Councillor E. Caputo 

 
  BE IT RESOLVED THAT THE COUNCIL OF PRINCE TOWNSHIP hereby approves the Appointment of a 
Municipal Administrator. CARRIED. 

CORPORATION OF THE TOWNSHIP OF PRINCE 
 MEETING 
Minutes 

July 27, 2022 
6 p.m 

Musuem Hall and Zoom  
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2022-18 Bylaw to Appoint a Clerk 
 

 
 
Resolution 2022 – 156 
 Moved by: Councillor   E. Caputo   Seconded by: Councillor M.Matthews 

 
BE IT RESOLVED THAT THE COUNCIL OF PRINCE TOWNSHIP hereby approves the Appointment of a 
Municipal Clerk.  CARRIED. 

 
 

2022-19 Bylaw to Appoint a Treasurer 
 

Resolution 2022 – 157  
Moved by: Councillor M. Matthews   Seconded by: Councillor E. Caputo 
 

BE IT RESOLVED THAT THE COUNCIL OF PRINCE TOWNSHIP hereby Appointment of a 
Municipal Treasurer. CARRIED. 
 

 
14.  Old Business – None 
 
15. Closed Session - None 

 
16.   Confirmation By-law  

 
17.  Adjournment 

 
Resolution 2022-158 
Moved by:  M. Matthews    Seconded by:  E. Palumbo 
 
BE IT RESOLVED THAT THE COUNCIL OF PRINCE TOWNSHIP hereby adjourns at 6:13 p.m. until September 6, 
2022 or at the call of the chair.   CARRIED 
 
 
 
____________________________                                 ___________________________________ 
Ken Lamming, Mayor               Andrew Nowlan Municipal Administrator/Clerk/Treasurer 
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                       COUNCIL       REPORT 
________________________________________________________     
 

Date:    September 7, 2022 Date Presented:  September 13, 2022 

Prepared By:  Steve Hemsworth Rank: Fire Chief 
Operations 
 
Responses for July/Aug   2022 Total 
 
Medical – 1      5 
Fires – 1     1 
MVA – 0     1 
Other- 0     2 
 
Personnel 
 
During July and August we resurrected our summer student program which was paused 
the last two years due to COVID 19.  Two students who will be attending the Fire Services 
Program at Lambton College and one who will be attending the Pre-Service Firefighter 
program at Cambrian College attended our training nights throughout the summer to learn 
basic skills. 
  
Training 
 
On August 12, 13 and 14 Prince Fire hosted the first weekend of the NFPA 1001 
Firefighter 2 course.  Three Prince firefighters as well as eleven firefighters from area 
departments attended.  The Ontario Fire College provided the online training, curriculum 
and course instructors.  All will be back the last weekend of September for more training. 
 

Equipment 
 
During the last week of August the Chief and Deputy Chief attended engineering meetings 
to review the final specifications on the new fire truck.  The build date has been pushed to 
May with a tentative delivery date of June 2023. 
 
Fire Prevention 
 
Fire safety and prevention messaging is continuing to be distributed on the departments 
Facebook and Instagram social media accounts. 
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                                                    ADMINISTRATIVE REPORT 
 

Agenda item 7 b) 
 
 

 

Date:   , 2022 Date Presented:   Sept 13, 2022 

Prepared By: Brian Evans Department: Roads Department 

Subject:    Road Superintendent Report 

 
 

 

 

The surface treating crew should be here within the next week or so, 
to apply a double coat on Mountain View Drive and a single layer on Townline 
south of Secondline. 
 
I have requested that the contractor grade North Gros Cap Road ASAP, as I have 
received several complaints. 
 
 The tender has been put out to work on Walls Side Road.      
 
Respectfully yours, 
Brian Evans 
Prince Township Roads Superintendent 
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Prince Township Revenue Report Agenda Item 
Jul-22 7 c)

Sept 13, 2022

Decription Amount Totals
AMO GAS TAX 32,032.30$  
Building Permits 30.00           
Fire Course Fees 3,500.00      
Fire Permits 320.00         
Hall Rental 750.00         
NOHFC Infrastruture Grant 67,687.73    
Nomination Fee 100.00         
Marina Revenue 632.00         
Municipal /Provincial Grant (OMPF) 47,075.00    
Museum Board Key Reimb 32.55           
Museum Board  Sale of Cards 6.00             
Opening & Closing 200.00         
Parent/Child Resource Centre June Omers 4,312.16      
Parent/Child Resource Centre July Omers 3,319.46      
Parent/Child Resource Centre WSIB reimb 2,601.23      
Parent/Child Revenue Rent 4,595.00      
Perpetual Care fees 600.00         
Rec/Culture Ontario Bar Receipts 840.00         
Rec/Culture Ontario Bar receipts 336.00         
Recreation Revenue July 9 Music Night 350.00         
Service Charge 25.00           
Tax Certificate 180.00         

Subtotal 169,524.43$            
Property Tax Receipts 71,269.10                

Total Revenue 240,793.53$            
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 Prince Township Revenue Report Agenda Item    

 Aug-22  7 c)   

   Sept 13, 2022   

           
  Decription Amount Totals    

  
Dog Tags 

 $          
15.00       

  
Fire Permits 

           
160.00       

  
Hall Rental 

           
400.00       

  
Planning Minor Variance 

           
500.00       

  
Nomination Fee 

           
300.00       

  
Marina Revenue 

             
94.00       

  
Planning Consent 

           
500.00       

  
Opening & Closing 

           
100.00       

  
Parent/Child Revenue Rec Gen 

        
5,365.53       

  
Perpetual Care fees 

           
250.00       

  
Service Charge 

           
161.27       

  
Tax Certificate 

             
30.00       

  Subtotal   
           
7,966.80     

  Property Tax Receipts   
       
368,637.66     

  Total Revenue   
 $    
376,604.46     
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Council Date:  September 13, 2022

Attention: Mayor Lamming, Prince Township Council
RE: Minor Variance Application M3-2022; Consent Application C2-2022

Address: 1328 Airport Road

Author: Stephen Turco, RPP, Borealis Planning Services

Purpose: The purpose of this report is to recommend a minor variance, and the consent to
sever the subject property, facilitating the creation of one additional lot.

Analysis: The subject property is located at 1328 Airport Road, located on the east side of
the street, approximately 3 km north of Base Line. The property is approximately 5.17
hectares (12.78 acres) in size, with a frontage of approximately 90.08 metres (295.5’) and a
depth of 387.09 metres (1269.98’). The subject property contains an existing residential
dwelling, which will be on the proposed “retained lot”.

Conformity with the Official Plan: The subject property is designated Rural Area -
Residential - in the Prince Township Official Plan. The Official Plan indicates that “new Rural
Area-Residential lots shall be encouraged to conform to a size consistent with existing lots in
the area”. Both the retained and proposed severed lots will be consistent with the required
lot area sizes outlined in the Official Plan. .

Conformity with Zoning By-law 2015-19: The subject property is zoned Rural Area -
Residential. The by-law requires a lot area of 0.8ha (1.97 acres). Both the retained and
severed lots will have a lot area of approximately 2.5 ha (6.2 acres). With respect to lot
frontage, the proposed severed lot will have a reduced frontage of 25.08 meters (82.27’).
While smaller than lots typically found along Airport Road, given that the size of the
proposed severed lot will meet the minimum required lot size, it is recommended that the
reduced lot frontage be approved.

Conformity with Provincial Policy: Policy 1.1.4.1 Healthy, integrated and viable rural
areas should be supported by: a) building upon rural character, and leveraging rural
amenities and assets. The proposed variance and consent will be consistent with the Rural
Area land use policies and Zoning By-law standards, and as such, will maintain the rural
character of the area and Township.

Recommendation: "RESOLVED THAT the report dated September 13, 2022 - ​regarding
Application M3-2022, be accepted, and that the requested variance - reducing the required
lot frontage for the proposed “severed” lot, from 45.72m (150’) to 25.08m (82.27’) - be
approved; and, that provisional consent is AUTHORISED for the severance and conveyance
of the northerly parcel of land, approximately 25.08 metres (82.27’’) frontage by 387.09
metres (1,269.98') depth, (approximately 2.5ha (6.2 acres)) of 1328 Airport Road, subject to
the following conditions which must be, in the opinion of the Clerk-Treasurer, substantially
complied with or waived by the party requesting the condition within a one-year period from
the date of this Decision, failing which, consent shall be deemed to be refused in accordance
with Subsection 41, of Section 53 of the Planning Act, R.S.O., 1990, as amended;
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1. TRANSFER/DEED OF LAND: That the Clerk-Treasurer is provided with two (2) copies of
the “electronic registration in preparation documents”, prior to registration on title. The
Certificate of Official must be registered with the “electronic registration transfer. NOTE: Any
alterations to the legal description after the Clerk-Treasurer has issued the Certificate will
deem the document(s) invalid and must be returned to the Clerk-Treasurer. A new Certificate
containing the Registrar approved legal description will have to be endorsed by the
Clerk-Treasurer prior to registration of the document(s). An issuance fee will apply.

2. REFERENCE PLAN/SURVEY PLAN/LEGAL DESCRIPTION: That the applicant provides
Clerk-Treasurer with ten (10) white prints of a deposited plan of reference prepared by an
Ontario Land surveyor registered in the Province of Ontario and bearing the seal of the Land
Registrar depicting the entire land which conforms substantially with the application as
submitted. At least one copy of a plan of reference must Borealis Planning Services 3
illustrate the locations and dimensions of all buildings and structures on the subject property
and their distance to property lines.

3. PIN ABSTRACT: That a copy of the latest pin abstract accompanies the “electronic
registration in preparation documents”.

4. SEPTIC SYSTEM: A letter from Algoma Public Health must be submitted to the
Clerk-Treasurer indicating that an on-site septic system can be supported on the severed, if
new development is proposed.

5. ON-SITE PROVEN WELL: Confirmation of an established on-site proven well must be
submitted to the Clerk Treasurer prior to final consent, if new development is proposed.

6. DISCHARGE OF CHARGE/MORTGAGE: That any Charge/Mortgage affecting the subject
property is discharged and a copy of the Discharge of Charge/Mortgage be provided to the
Clerk-Treasurer or written acknowledgement that the holder of the Charge/Mortgage is
satisfied with the Consent being finalised.

7. PARTIAL DISCHARGE OF CHARGE/MORTGAGE: That the Clerk-Treasurer is provided
with two (2) copies of the Discharge of Charge/Mortgage documents for the parcel for which
the Consent relates to and the Discharge refers to for certification. Certificate of Official must
be registered with the Discharge of Charge/Mortgage documents. A Solicitor’s undertaking
must be provided to the Clerk-Treasurer undertaking to register the Discharge and to provide
the Clerk Treasurer with a copy of the registered documents.

8. PAYMENT OF MUNICIPAL TAXES: Prior to final approval, the owner provide to the
Clerk-Treasurer confirmation of payment of all outstanding taxes, including penalties and
interest, (and any local improvement charges, if applicable).

9. SOLICITOR’S UNDERTAKING: An undertaking must be provided to the Clerk-Treasurer
undertaking to register this consent within one-year from the date of the Certificate and
acknowledging that if the transaction in respect of which the consent was given is not
registered within a one year period that the consent will lapse.
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10. RECEIPTED ELECTRONIC TRANSFER The applicant must provide the Clerk-Treasurer
with a copy of the Receipted Electronic Transfer upon registration of the Transfer and prior to
the issuance of any Building Permits.

11. THIS provisional approval does not become effective until the above conditions have
been satisfied. ALL conditions must be fulfilled within one year of the date of the giving of the
Notice of Decision, failing which this application shall thereupon be deemed to be refused.
Section 53(4), The Planning Act R.S.O., 1990.
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Workplace Anti-Violence, 
Harassment, and Sexual 
Harassment Policy 
Corporation of the Township of Prince 
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Important Disclaimer: this policy complies with the relevant provisions of the Ontario Health 

and Safety Act, RSO 1990, c 0.1 (the “Act”). The Act requires employers to provide training 

about this policy and how to abide by it. Wishart Law Firm LLP recommends that legal advice 

be sought before responding to a complaint pursuant to this policy. If you have any questions 

or concerns about this policy or how to implement it, please contact Wishart Law Firm LLP. 

Wishart Law Firm LLP is not responsible for the results of any edit to this policy other than as 

expressly authorized or directed by Wishart Law Firm LLP.  

 

© 2017, Wishart Law Firm LLP 

 

All rights reserved. No part of this work may be reproduced or copied in any form or by any 

means (graphic, electronic or mechanical, including photocopying, recording, taping or 

information and retrieval systems) without the written permission of Wishart Law Firm LLP. 

 

A licence is, however, given by Wishart Law Firm LLP to any Township that has purchased a 

copy of this work to print, copy, save, or post on its official website for its own use only and 

such Township may not repurpose or resell the work in any way.   
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Workplace Anti-Violence, Harassment, and Sexual Harassment Policy 
Version 1.00 (July 14, 2017)  

 

1. Introduction 

The Corporation of the Township of Prince (the “Township”) Workplace Harassment Policy 

(the “Policy”) includes prohibitions against Workplace Violence, Workplace Harassment and 

Workplace Sexual Harassment. Creating a violence and harassment-free environment starts 

with you. You must act respectfully in everything you do. To continue to build trust and 

respect with those around us, you must report any behavior contrary to this Policy so that the 

issue can be promptly addressed.  

2. Application   

This Policy governs Workers, Officials, and to a limited extent, members of the public.    

3. Inclusiveness and Social Responsibility 

You are expected to be part of creating a respectful Workplace that is free of violence, 

harassment and discrimination. 

3.1. Definitions 

“Alleged Aggrieved Person” (“AAP”), means the Worker or Official who has allegedly been 

the subject of a violation of this Policy. 

 

“Complainant”, means the person who has made a report about another individual whom they 

believe violated this Policy.  The Complainant does not have to be the AAP.  

 

“Official” means a person who holds a public office or membership on a Council Committee 

with the Township whether obtained by election or by nomination of Council or the Township.  

 

“Respondent”, means the person who is alleged to have violated this Policy. 

 

“Worker” means any of the following,  

i. a person who performs work or supplies services for monetary compensation for the 

Township (Note: this would include members of Council). 

ii. a secondary school student who performs work or supplies services to the Township for 

no monetary compensation under a work experience program authorized by the school 

board that operates the school in which the student is enrolled. 
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iii. a person who performs work or supplies services to the Township for no monetary 

compensation under a program approved by a college of applied arts and technology, 

university or other post-secondary institution. 

iv. a person who receives training from the Township, but who, under the Employment 

Standards Act, 2000, is not a worker for the purposes of that Act because the conditions 

set out in subsection 1 (2) of that Act have been met. 

v. such other persons as may be prescribed who perform work or supply services to the 

Township for no monetary compensation.  

 

“Workplace” means, any land, premises, location or thing at, upon, in or near which a Worker 

or Official works for Township including: 

(a) the site where the individuals are customarily employed; and 

(b) all other places which  

i. result from employment responsibilities or employment relationships, locations 

at work-related social functions, off-site work assignments, work-related 

conferences or training sessions, and work-related travel; or 

ii. affect relationships in the Workplace such as the Internet, including, but not 

limited to, chat rooms/bash boards, social networking sites, blogs/vlogs, and 

gaming sites. 

 
“Workplace Harassment” means,  

(a) engaging in a course of vexatious comment or conduct in a Workplace that is known or 

ought reasonably to be known to be unwelcome; or 

(b) Workplace Sexual Harassment. 

Workplace Harassment includes, but is not limited to, any inappropriate conduct, comment, 

display, action or gesture by an individual that:  

(a) is made on the basis of race, ancestry, place of origin, colour, ethnic origin, 

citizenship, nationality, creed, religion, sex, sexual orientation, gender identity, 

gender expression, age, record of offences, marital status, family status, disability, 

physical size or weight; and  

(b) constitutes a threat to the health or safety of any individual. 

(Note:  A reasonable action taken by an employer or supervisor relating to the management 

and direction of Workers in the Workplace is not Workplace Harassment.) 

 

“Workplace Sexual Harassment” means,  
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(a) engaging in a course of vexatious comment or conduct in a Workplace because of sex, 

sexual orientation, gender identity or gender expression, where the course of comment 

or conduct is known or ought reasonably to be known to be unwelcome, or 

(b) making a sexual solicitation or advance where the individual making the solicitation or 

advance is in a position to confer, grant or deny a benefit or advancement and the 

person knows or ought reasonably to know that the solicitation or advance is 

unwelcome. 

Workplace Sexual Harassment may include: 

(a) a direct or implied threat of reprisal for refusing to comply with a sexually-oriented 

request;  

(b) unwelcome remarks, jokes, innuendos, propositions or taunting about a person’s 

body, attire, sex or sexual orientation;  

(c) displaying pornographic or sexually explicit pictures or materials;  

(d) unwelcome physical contact; 

(e) unwelcome invitations or requests, direct or indirect, to engage in behavior of a 

sexual nature; or  

(f) refusing to work with or have contact with individuals because of their sex, gender 

or sexual orientation. 

 

“Workplace Violence” means, 

(a) the exercise of physical force by a person against a Worker, in a Workplace, that causes 

or could cause physical injury to the Worker, 

(b) an attempt to exercise physical force against a Worker, in a Workplace, that could cause 

physical injury to the Worker, 

(c) a statement or behaviour that it is reasonable for a Worker to interpret as a threat to 

exercise physical force against the Worker, in a Workplace, that could cause physical 

injury to the Worker. 

3.2. What is Not Covered by this Policy 

This Policy does not extend or apply to: 

(a) Reasonable action or conduct that is part of the normal work function, even if in the 

course of carrying out that function a Worker suffers unpleasant consequences. 

Examples include changes in work assignments, scheduling, job assessment, and 

evaluation/performance management., implementation of any dress code and 

disciplinary action. 

(b) Harassment that arises out of circumstances unrelated to a Worker’s employment not 

reasonably expected to affect relationships in the Workplace. 
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(c) Physical contact necessary for the performance of the work using accepted industry 

practices. 

(d) Conduct which all parties agree is inoffensive or welcome. 

4. Reporting Policy Violations 

To uphold our integrity and reputation, you must report any violations of this Policy you 

experience or witness and which raise concerns about risks to the Township. When you make a 

report, it helps us correct specific problems and identifies areas which require improvement. A 

Complainant may choose to remain anonymous when making a report. An AAP, however, 

cannot remain anonymous. Information received anonymously will be reviewed in order to 

determine if an investigation is warranted.  

 

If you believe that a violation has taken place, report the situation promptly to the Township’s 

highest ranking officer (CAO/Clerk-Treasurer). Where the alleged perpetrator is the 

Township’s highest ranking officer, all of Council, or a member of Council, you may report the 

situation to the Township’s legal counsel:  

 

WISHART MUNICIPAL GROUP  

C/O WISHART LAW FIRM LLP 

390 Bay Street, Suite 500 

Sault Ste. Marie, ON 

P6A 1X2 

P: (705) 949-6700  

F: (705) 949-2465 

E: reportwishart@wishartlaw.com 

 

Where possible, your complaint should be made in writing and include details of: 

• What happened – a description of the events or situation 

• When it happened – dates and times of the events or incidents 

• Where it happened  

• Who saw it happen – the names of any witnesses, if any. 

 

When an incident of Workplace Violence is reported, the individual receiving the report will 

notify police or emergency responders for immediate assistance where necessary. 
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4.1. No Derogation of Rights 

The provisions of this Policy in no way affect the right of any individual to: 

(a) contact the police or other law enforcement agency on their own initiative; 

(b) exercise their right(s) under any legislation including, their right to refuse unsafe work 

as provided by the Ontario Occupational Health and Safety Act; or 

(c) take any other available legal action. 

4.2. No Reprisal 

You can report any violation of this Policy without fear of reprisal. The Township does not 

permit or condone reprisal against anyone who, in good faith, reports or participates in an 

investigation of a possible violation of this Policy. Good faith means that you have made a 

genuine and honest attempt to provide accurate information, even if it turns out you were 

mistaken. 

 

It is a violation of this Policy to discipline or punish an individual because they have made a 

report in good faith of any violation of the Policy. Reprisal may be the subject of a report under 

this Policy, and individuals engaging in reprisal are subject to disciplinary measures, up to and 

including termination of employment. 

4.3. Malicious Reports 

If you make a report knowing the allegations in that report are false, you will be subject to 

appropriate action and possible disciplinary measures up to and including termination of 

employment with the Township.   

5. Investigations 

All reports of violations of this Policy will be promptly investigated in a manner appropriate in 

the circumstances. 

 

 

If necessary, the Township may employ outside assistance or consult with the Township’s legal 

counsel. When the Township’s legal counsel is assisting the Township’s Clerk, CAO   or 

another Worker, their role is to assist the Township and not any particular individual. 
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In the event of a complaint against an Official, the rules concerning breach of the Township’s 

Code of Conduct or other applicable codes or procedures and relevant legislation will apply to 

any investigation and or disciplinary measure under this Policy. 

5.1. What the Investigation Will Include 

The Township’s investigation of reported violations of this Policy will include: 

• An initial review of the complaint to ensure it is a proper allegation of a breach of this 

Policy; 

• Informing the Respondent of the complaint and disclosing the identity of the AAP to 

the Respondent; 

• Interviewing the AAP, the Complainant (where the Complainant has not chosen to 

remain anonymous), any person involved in the incident, and any identified witnesses;  

• Interviewing any other person who may have knowledge of the incidents related to the 

report or any other similar incidents; and 

• Reviewing any relevant documentation. 

 

Should circumstances warrant, the Respondent’s employment with the Township may be 

suspended with pay during all or part of the Township’s investigation. 

 

Upon completion of the investigation, the Township will inform the AAP and the Respondent 

in writing of the results of the investigation and of any corrective action that has been or that 

will be taken as a result of the investigation.  

5.2. Corrective Action 

If it is determined that harassment in any form has occurred, appropriate corrective measures 

will be taken as soon as possible. Possible measures may include: 

• a letter of apology or a performance agreement, if the parties will agree to these; 

• referral for counselling; 

• education and training; 

• verbal or written reprimand; 

• reprimand, suspension (with or without pay), dismissal, transfer or removal;  

• establishing appropriate security measures; 

• any other corrective action deemed appropriate under the circumstances. 
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5.3. Confidentiality 

The Township recognizes the sensitive nature of harassment complaints and will keep all 

information related to such complaints or their investigation confidential, to the extent 

possible. The Township will only release as much information as is necessary to investigate and 

respond to the complaint or situation or if required to do so by law.  

 

Out of respect for the relevant individuals, it is essential that the Complainant, Respondent, 

witnesses and anyone else involved in the investigation of a complaint maintain confidentiality 

throughout the investigation and afterwards. Workers are required to maintain confidentiality 

with respect to the investigation.  Breach of confidentiality may result in discipline up to and 

including dismissal. 

5.4. Investigation Records 

All records related to meetings, interviews or any part of the investigation will be treated as 

confidential and shall not be disclosed, except as required by law. All records shall be 

maintained per the Township’s Retention By-Law.  

6. Assessing the Risks of Workplace Violence 
The Township will conduct a risk assessment of the work environment to identify any issues 

related to potential violence that may affect the operation, and will institute measures to 

control any identified risks to Worker safety. This assessment will take into account: 

 

(a) circumstances that would be common to similar Workplaces; 

(b) circumstances specific to the Workplace; and 

(c) any other elements prescribed by applicable legislation. 

6.1. Communicating the Assessment’s Results 

Upon completion of the assessment, the Township will advise the joint health and safety 

committee or safety representative, if any, of the results of the assessment and provide a copy if 

the assessment is in writing. If there is no joint health and safety committee or safety 

representative, the Township will advise Workers of the results of the assessment and, if the 

assessment is in writing, provide copies on request or advise Workers how to obtain copies. 
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6.2. Reassessment 

The Township will reassess the risks of Workplace Violence as often as is necessary, but at 

least annually, to ensure that this Policy continues to protect Workers from Workplace 

Violence. 

7. Domestic Violence 

If the Township becomes aware, or ought reasonably to be aware, that domestic violence that 

would likely expose a Worker to physical injury may occur in the Workplace, the Township 

shall take every precaution reasonable in the circumstances for the protection of the Worker. 

8. Violations of this Policy by Third Parties 

This Policy covers Workplace Violence and Workplace Harassment. Customers, clients, 

contractors or their workers and other members of the public invited to the Workplace could 

engage in Workplace Violence or Workplace Harassment against a Worker.  

 

The Township may have limited ability to investigate or control the conduct of these third 

parties. However, the Township will take reasonable action to stop or reduce the risk to its 

Workers of violations of the Policy by third parties.  

 

Such action may include: 

(a) posting this Policy in a location visible to third parties; and 

(b) removing third party violators; 

(c) contacting law enforcement; and 

(d) taking legal action against third party violators.   

 

Where a third party engaged in Workplace Harassment has been asked to stop and does not, 

Workers are authorized to: 

(a) end telephone conversations;  

(b) politely decline service;  

(c) ask the individual to leave the Workplace; and 

(d) seek the assistance of a supervisor or law enforcement. 
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9. Policy Review 

As required by the Occupational Health and Safety Act, the Township will review this Policy as 

often as necessary, but at least annually. The Township will post the most current version of 

this Policy in a conspicuous place in the Workplace and/or on its website.  

10. Policy Information and Training 

The Township will ensure all Workers and Officials have read this policy and sign an 

acknowledgment of same in substantially the form attached to this Policy. Training to enhance 

understanding of how to prevent and respond to harassment will be conducted by the 

Township at least annual as part of the Policy review. More frequent training may be requested 

or directed to individuals or groups as required.  

 
 

 

[Acknowledgement Form Follows]  
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Acknowledgment  Form 

By signing below, I hereby certify that: 

• I have received a copy of this Policy 

• I have read and will comply with this Policy in its entirety; 

• I agree to ensure that Workers working under my direction adhere to this Policy.  

• I understand that if I violate the rules set forth by this Policy, I may face disciplinary 

action up to and including termination of employment. 

 

Name: ____________________________________ 

Signature: ____________________________________ 

Date: ____________________________________ 

Witness: ____________________________________ 

 

Please return this signed form no later than 30 days from the date you receive a copy of this 

Policy to your Township.  

 

 

 

 

 

 

 

Office use only 

 

Date: ____________________________________ 

By: ____________________________________ 
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        July 13, 2022 
 
CLIMATE EMERGENCY DECLARATION 
 
At the meeting held on July 6, 2022, Council of the Township of Mulmur passed the 
following resolution. 
 

Moved by Boxem Seconded by Clark 
 
WHEREAS the impacts of climate change are being felt in Mulmur and will 
continue to intensify, posing acute and lasting risks to people, business, and 
natural ecosystems; 
 
AND WHEREAS these risks include, but are not limited to, extreme weather, 
threats to human health and wellbeing, economic disruption, food and water 
insecurity, social instability and threats to all other life on earth; 
 
AND WHEREAS Mulmur has a crucial role to play in responding to, changing 
and mitigating the contributions to climate change through responsible planning 
and budgeting; 
 
AND WHEREAS Council's Strategic Plan identifies a priority path of “Growing a 
Sustainable Mulmur: being proactive in sustainable initiatives to ensure the long 
term well-being of Mulmur”; 
 
AND WHEREAS the Township of Mulmur’s Official Plan provides a policy for 
growth management where land use patterns shall “minimize negative impacts to 
air quality and climate change, and promote energy efficiency”; 
 
NOW THEREFORE BE IT RESOLVED THAT Council of the Township of 
Mulmur declare a Climate Emergency for the purpose of recognizing and 
deepening our commitment to protecting our economy, ecosystems, and 
community from climate change; 
 
AND THAT, in response to this Climate Emergency, Council seeks to limit its 
contributions to the climate crisis, by way of the following actions: 

 
1. That Council review the current Strategic Plan action items for “Growing 

a Sustainable Mulmur” to reprioritize commitments and identify additional 
areas to take action. 

2. That Council direct staff to identify climate change options at budget time 
for Council consideration. 

3. That Council direct staff to arrange training on climate change and 
climate lens adaptation to be scheduled in 2023. 

 
AND FURTHER THAT this resolution be forwarded to all Ontario municipalities 
for their information and potential action. 

 
CARRIED. 

 
Sincerely, 
 

Tracey Atkinson 

Tracey Atkinson, CAO/Clerk/Planner 
Township of Mulmur 
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August 9, 2022 

Honourable Michael Kerzner 
Solicitor General of Ontario 
830 Sheppard Ave. W., 
Toronto ON M3H 2T1 
Michael. Kerzner@pc. ola. org 

Dear Solicitor General Kerzner: 

Re: Mandatory Firefighter Certification 

The Ontario Government has been making great improvements to the legislation which 
governs the manner in which municipalities conduct their business. One such piece of 
legislation is the Fire Protection and Prevention Act, 1997 and particularly, the 
requirements for firefighter certification. 

While the Town of South Bruce Peninsula supports, in principle, the updates to 
requirements for volunteer and full-time fire service professionals, we must provide our 
comments in order for the Province to understand the great burden that the regulations 
will place on municipalities. Council discussed this issue at their regular Council 
meeting held on August 2, 2022 and adopted resolution R-296-2022 directing that you 
are contacted for assistance. 

Smaller municipalities such as ours, are not fortunate enough to have full-time 
firefighters. Our emergency personnel are all volunteers with the exception of our Fire 
Chief who is a full -time employee and our Deputy Fire Chief who is a part-time 
employee. It is difficult for our volunteers to dedicate the time to obtaining full 
certification in the manner legislated , as the fire service is not their primary employment. 
We have found that the average retention period for volunteers is three to five years 
meaning that once fully trained, most of our volunteers would leave the service or may 
even leave the service before they are fully trained and certified . 

As you can imagine, this places a huge financial burden on our taxpayers as the 
certification is an additional cost which is funded wholly from the tax base. No grant 
funding or other financial assistance has been offered from the Province. 

We are under the understanding that the Association of Municipalities of Ontario, many 
municipal governments and the Fire Chiefs across Ontario have raised concerns 
regarding the legislated requirements for certification . We are respectfully requesting 
that meaningful consultation and collaboration with the commenting parties takes place 

O PO Box 310,315 George Street 
Wiarton, Ontario NOH 2TO 

\. Tel: 519-534-1400 
1-877 -534-1400 

~ Fax:519-534-4862 
3} www.southbrucepeninsulacom 
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quickly so that municipalities can better manage their finances and workforce where 
emergency service provision is concerned . 

We look forward to hearing from you and to discussing our position on this important 
matter with you further. 

Yours very truly, 

nice J ayor 
nice. ·a uthbruce eninsula.com 

19-534 200 

Enclosure (1) 

cc: Premier Doug Ford , MPP Rick Byers, AMO, OSUM, All Ontario Municipalities, 
Ministry of the Solicitor General (Ministry Office) 

O PO Box 310,315 George Street 
Wiarton, Ontario NOH 2TO 

\. Tel: 519-534-1400 
1-877 -534-1400 

'il:ii Fax: 51 9-534-4862 

3) www.southbrucepeninsulacom 
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TOWN OF 

SOUTH BRUCE 

~~ 
N~ 

PENINSULA 

Excerpt from Council Meeting Minutes -
August 2, 2022 

41. Notice of Motion - Mayor Jackson - Mandatory Firefighter Certification 

Manager of Emergency Services/Fire Chief Wilson explained that the regulation was 
passed and only slightly amended. The financial burden is quite large to municipalities. 
The average retention of a fire fighter is 3-5 years. In order to become fully trained, it 
would take 3 years. 

R-296-2022 

It was Moved by J. Jackson, Seconded by J. Kirkland and Carried 

Whereas municipal governments provide essential services to the residents and businesses 
in their communities; 

And whereas the introduction of new Provincial policies and programs has an impact on 
municipalities; 

And whereas municipal governments are generally supportive of efforts to modernize and 
enhance the volunteer and full-time fire services that serve Ontario communities; 

And whereas the Association of Municipalities of Ontario (AMO) believes in principle that 
the fire certification is a step in the right direction, however it has not endorsed the draft 
regulations regarding firefighter certification presented by the Province; 

And whereas municipalities and AMO are concerned that the thirty-day consultation period 
was insufficient to fully understand the effects such regulations will have on municipal 
governments and their fire services; 

And whereas Fire Chiefs have advised that the Ontario firefighter certification process will 
create additional training and new cost pressures on fire services; 

And whereas the Ontario government has not provided any indication that they will offer 
some form of financial support to deliver this service; 

And whereas AMO, on behalf of municipal governments, in a letter to Solicitor General 
Jones dated February 25, 2022, made numerous comments and requests to address the 
shortcomings in the draft regulations; 
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